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Harwell School Vision: At Harwell School, our vision for your child is to help them to
develop a love of learning, along with the skills and ways of thinking to excel at
whatever they choose to do in the future.

We actively promote the Fundamental British Values to reflect life in modern Britain.
These values are Democracy, Rule of Law, Respect and Tolerance, Individual Liberty.

Our school values are: Respect, Responsibility, Resourcefulness and Resilience

Our school rules are: Be Kind, Be Safe, Be Your Best

Equality of opportunity is central to the principles on which Harwell School is
founded. Equal opportunity recognises and celebrates our similarities and our
diversity as individuals and groups. It is the responsibility of the whole school
community and should be reflected throughout the school.
We are committed to providing equality of opportunity for all our pupils and staff,
and freedom from discrimination on grounds of race, background, ability, language,
gender, religion, class, age, sexual orientation, or disability. We will challenge
stereotyping and prejudice at all times.

In pursuit of these aims we recognise the following priorities:

● teacher time and attention should be shared equally between all children



● in teaching and discussion, common sexual or racial stereotypes should be
avoided and children’s stereotypical attitudes or behaviour should be challenged

● teachers should critically assess all literature for racist or sexist content, discarding
material in extreme cases and elsewhere encouraging children to question the
content in terms of race and gender

● within the curriculum, and assemblies, the school will acknowledge and respond
to cultural and religious diversity, promoting British Values and the school values
of Respect, Responsibility, Resourcefulness and Resilience.

● classroom resources should aim to be multicultural in nature and to reflect the
achievements of both men and women within our society

● teachers should regularly evaluate their own performance in the area of equal
opportunities

Resources

Care will be taken with the purchase of new material to ensure resources promote
positive images and avoid stereotyping

Governors

Numbers of reported racist incidents are included in school reports to Full Governor
Body meetings

Legislation

The Equality Act 2010 replaced all previous equality legislation, including the Race
Relations Act, Disability Discrimination Act, and Sex Discrimination Act.
The Public Sector Equality Duty (PSED) came into force on 6 April 2011. Under the
PSED, schools must show due regard to the general duty and its three “components”
as well as complying with a set of specifications. The three components to the PSED
are:

● eliminate discrimination, harassment, victimisation and any other conduct
that is prohibited by or under this Act

● advance equality of opportunity between persons who share a relevant
protected characteristic and persons who do not share it

● foster good relations between persons who share a relevant protected
characteristic and persons who do not share it

https://www.legislation.gov.uk/ukpga/2010/15/contents
https://www.gov.uk/government/publications/public-sector-equality-duty

